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PSICHOLOGICAL AND PSYCHIATRIC PROGRAMS
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1. Ths Hedical Office, through its Psychiatrf& Program, is respensible for
rendering or arranging for sll psychiatric services to meet Agency needs. (It
is regognimed that psychistrists directly concerned with the prosecution of the
Paychiatric Program will, in the application of peychological techniquea, need
the sesistance of psychologlste who are employed in and by the Mediesl Office.)

2, The Director of Training is responsidle for operating, in coordination
with appropriate Agency officials, a Psychological Testing and Evalustion Serw
vice which, through the application of psychological techmiques, is designed to
determine the suitabllity of individuals for specific assignments. Any case de-
teoted by the Psychological Testing and Evaluation Staff as being desirable of
having & psychiatric avaluation will be referrsd to the Hedical Office for ap=-
prepriate sotion, ("Asvessment?, if it must be used, cannotes the total svalus
stions of an individusl which must necessarily include a psychlatric evaluation
by the E?ﬁisal Offiee, "Psychologlicsl Assesmment® is & misnomer and should not
hﬁ m&. ™
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1. Sersens all gppllcants and conducts such paychiatric exsminations and
svaluations as it deems appropriate to insure general emotionsl suitability for
Agency amployment;

¢, Exemines snd evaluates other ewployess as sppropriate either on its om
initiative, because of refdrrel from the Paychological Testing and Evalustion
Staff, or at *he vequest of an sppropriate supervisor or the employee. {This
would be mandatory for all smployees belng considered for gxtrensly sensitive
positima or overseas posts.)
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1. In cooperation with other appropriate offices tests and evaluates sppro=
priate applicants who have been approved for general enotions) suitabdlity by
the Madical 0ffice and whose proposed assignments are susceptible to e determin-
ation of specific sultability through the spplication of paychological techniques;

2, Tests end evaluates othor empluyees as sppropriate and upm request where
the suitability for specific assigmments is susceptible to determination through
the application of psychologicael techniques. {This would be mendatory for all
saployees being considered for especia pensitive assignments or oversess
poEta—su ‘ m&mw&mﬁm : ePmiuaticon would
elso be mmdstory,)




